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Wavelets is the weekly Carderock employee newsletter. It is cleared for public release. 

For Wavelets questions or submissions: CRDIVCPAO@navy.mil 
For leadership questions or concerns: NSWCCD_LEADERSHIP@navy.mil or the 
Digital Leadership Suggestion Box (for anonymous feedback) on the intranet home 
page (right side)

Welcome

INTERNET SITE:
http://www.navsea.navy.mil/Home/WarfareCenters/NSWCCarderock
INTRANET SITE:
https://cuthill.aw3s.navy.mil
 
Wavelets on iNFUSION:
https://wiki.navsea.navy.mil/display/WN/Wavelets+Home
SOUNDINGS on iNFUSION: NSWC monthly newsletter (Distro D): 
https://wiki.navsea.navy.mil/display/SOUNDINGS/SOUNDINGS+HOME

Useful links

Cover 
A Covenant Life School (CLS) 
student showcases their knowledge 
on the engineering design cycle to 
build a tower using marshmallows 
and toothpicks at the school in 
Gaithersburg, Md., in January 2021. 
(Photo provided)

Leadership Engagement Calendar
2021 at a glance
April 22 – 1-2:30 p.m. – Command All 
Hands (virtual)

May 13 – 10-11 a.m. – CO/TD Ask Me 
Anything (virtual)

June 15 – 10-11 a.m. – CO/TD Ask Me 
Anything (virtual)

July 14 – 1-2:30 p.m. – Command All 
Hands (tbd)

Aug. 24 – 1-2:30 p.m. – Command 
Awards (WFC and Department Awards)

Sept. 9 – 1-2:30 p.m. – Division Honor 
Awards (Magnificent 8)

Oct. 13 – 1-2:30 p.m. – Command All 
Hands (tbd)

Nov. 2 – 1-2 p.m. – CO/TD Ask Me 
Anything (virtual)

Nov. 16 – 1-2 p.m. – Patent Award 
Ceremony (tbd)

Dec. 14 – 1-2 p.m. – CO/TD Ask Me 
Anything (virtual)

Calendar

mailto:CRDIVCPAO@navy.mil
mailto:NSWCCD_LEADERSHIP@navy.mil
http://www.navsea.navy.mil/Home/WarfareCenters/NSWCCarderock
https://cuthill.aw3s.navy.mil
https://wiki.navsea.navy.mil/display/WN/Wavelets+Home
https://navsea.portal.navy.mil/wc/home/Documents/Soundings/SOUNDINGS.pdf
https://cuthill.aw3s.navy.mil/intra/code10/hr/blood_drive/
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Blocks away from the outer edges of 
Brooklyn sits the New York Harbor, where 
all sorts of watercrafts like cruise ships to 
dinner boats pass through on a regular 
basis. For tourists visiting the city, it is an 
impressive sight to see, and a regular part 
of life for those who grow up close enough 
to the waterfront.

The latter best describes the childhood 
of Dr. Maggie Hayes from the Readiness 
Branch (Code 847) at Naval Surface 
Warfare Center, Carderock Division. Her 
love for boats and marine technology 
formed early as the Brooklyn native was 
raised about four blocks from the harbor 
and was a constant visitor of the docks. 
She found an equal amount of joy in music 
while playing the clarinet, trumpet and 
piano in her school bands. Both interests 
were able to coexist until she approached 
high school graduation, but Hayes said 
that engineering was always the plan.

“I loved doing music, but it’s a very hard 
career to pursue,” she said. “I always loved 
figuring out how things were put together 
when I was little. I used to say I wanted 

to be an inventor, and then I realized that 
wasn’t really a job, so it became ‘I want to 
be an engineer.’” 

That decision took her to Stevens Institute 
of Technology in Hoboken, New Jersey, 
to major in naval architecture. A few other 
schools were on her list, including the 
United States Coast Guard Academy. 
Stevens’ tow tank and proximity to home 
won her over, and in 2005 she stepped 
foot on campus to begin her life in the 
engineering world. While Stevens Institute 
is known for its rigorous curriculum, 
Hayes credited part of her success to the 
mentorship of one of her professors who 
would go on to play a similar role for her in 
her future doctorate degree journey.

Between those milestones, she earned 
her master’s degree in naval architecture 
at the University College London in 2010 
and worked for the American Bureau 
of Shipping (ABS) for two years. Her 
doctorate degree pursuit led her back 
to Stevens in 2012, where she spent 
the next six years developing a lifecycle 
assessment model for the environmental 
impact of naval vessel designs. It was 
during this second stint at Stevens when 
Carderock first appeared on Hayes’ radar.

“One of my committee members during 
my Ph.D. was Colen Kennell, who 
worked for the Center for Innovation in 
Ship Design,” she said. “He gave me 
extraordinarily valuable advice and a lot of 
great resources that had been produced by 
Carderock over the years.”

These exchanges inspired Hayes to seek 
employment with the command and in 
March 2019, she joined the Reliability 
Engineering Group, at the time under the 
Weight, Stability, and Reliability Branch 
(Code 844). Being assigned to a smaller 
group meant Hayes would have to hit the 
ground running with her involvement, but 
that was not a problem for someone who 
was simply eager to test her expertise.

“Part of the reason why I left ABS and 
decided to go back to school was that I 
did not feel like I was being challenged 
there,” Hayes said. “Certainly the work in 
Carderock has been challenging in a very 
positive way.”

One of her bigger projects in her two years 
with the command, coincidentally enough, 
has been in conjunction with the Coast 
Guard and their waterways commerce 

cutter (WCC) program. Hayes said that the 
Coast Guard’s recent absence of robust 
reliability and availability guidelines for the 
WCC put her in a position to help them 
rebuild it from the ground up. When she is 
not working on WCC projects, Hayes shifts 
her focus to landing platform dock and light 
amphibious warship vessels. From leading 
discussions with industry stakeholders, 
spending hours in the modeling rooms 
doing reliability diagrams, or diving into 
data analysis of these systems, the variety 
of tasks on Hayes’ plate from day-to-
day has helped her enjoy her Carderock 
experience thus far.

Hayes and her husband have a long-
running interest in video games and 
anime, going to numerous conventions 
and cosplay events in the past. The couple 
have a dog, a cat and a snake, with the 
first pet being named after a character 
in one of her favorite anime shows, 
“Cowboy Bebop.” Although attending these 
gatherings have been curtailed due to 
COVID-19, Hayes said they have found 
their groove in playing Dungeons and 
Dragons online together in addition to a 
plethora of board games. 

She has found a similar groove in her role 
with Code 847 in just two years. From 
May to November of last year, Hayes 
was given the opportunity to serve as the 
acting branch head, providing her with 
an experience she did not exactly see 
herself in before, but greatly appreciated 
at its end. Entering her third year as a 
Carderock employee in a position with a 
wide array of responsibilities, there has 
been one constant that she expects to stay 
true moving forward: fulfillment.

Dr. Maggie Hayes, Reliability Engineer, Readiness Branch 
By Benjamin McKnight III, NSWC Carderock Division Public Affairs

From left to right, Maggie Hayes (Code 
847) and her husband, who share a deep
love for video games and anime, took her
niece with them to the Music and Gaming
Festival at the Gaylord National Resort
and Convention Center in January 2019.
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COVID-19 has altered nearly all aspects 
of our personal and professional lives, and 
the internship programs at Carderock have 
been no exception. In recent summers, 
Carderock has played host to numerous 
science and engineering (S&E) student 
interns, drawing from both local schools 
and colleges around the country. High 
school students participate through the 
Science and Engineering Apprenticeship 
Program (SEAP), and undergraduate and 
graduate level college students participate 
as Naval Research Enterprise Internship 
Program (NREIP) interns.  

In a typical year, interns apply through the 
Office of Naval Research (ONR) and their 
contracting partner, the American Society 
of Engineering Education, who administer 
the details of the overall programs. 
Rachel Luu (Code 8202), Carderock’s 
Intern Program coordinator, working with 
Carderock S&E professional team leads 
and mentors, makes the intern selections 
from the pool of applicants. 

Interns are assigned projects and work 
full-time, where they participate in real-
world problem solving, obtain career 
development opportunities and learn  
about and contribute to their assigned labs. 
The interns also hone their presentation 
and communication skills, and are  
coached through resume writing and 
interview strategies that will soon help 
them through the hiring process, whether 
at Carderock or beyond. The SEAP and 
NREIP programs expose students to the 
types of career experiences Carderock 
offers while, simultaneously, offering 
Carderock hiring manager’s opportunities 
to preview and recruit high-quality future 
STEM talent.

The onset of the COVID-19 pandemic in 
March 2020 necessitated changes to the 
SEAP and NREIP program structures. 
Unfortunately, health restrictions on base 
meant that student interns would not have 
access to on-site work locations for their 
summer experiences. However, Carderock 
offered a modified virtual format and 
maintained opportunities for at least some 
of the students that had been selected. 
The Center for Innovation in Ship Design 
(CISD), working with the intern coordinator, 
quickly redesigned the program to 
provide several project ideas that could 
be accessed remotely and without use of 
specialized equipment or sensitive data 

resources. Interns worked 
in teams with Carderock 
professional team leads 
and mentors, monitoring 
their projects and providing 
technical guidance. NREIP 
intern teams tackled seven 
different projects during 
the eight-week internship 
period, whereas SEAPS 
experienced two projects 
each. In all, 43 NREIP 
and three SEAP interns 
participated in the summer 
2020 program at Carderock. 

In the fall of 2020, ONR encouraged the 
naval labs to design new NREIP Fall 
Engagement experiences that could be 
offered to students who had missed out  
on summer opportunities. Carderock  
designed a 40-hour virtual internship 
spread over the two weeks between  
Nov. 30 and Dec. 4, 2020. Ten students – 
mechanical and ocean engineering majors 
from six universities – committed to the 
internship experience, with many juggling 
their intern responsibilities around final 
projects and exams at their home schools. 
The interns were divided into two teams 
and tasked with defining an engineering 
solution to a problem that is expected due 
to climate change-induced sea level rise. 
Each team selected a location, defined the 
scope of the anticipated sea level impact, 
considered options to mitigate the problem, 
and then presented their thought process 
and solutions to a panel of Carderock 
scientists and engineers. The interns were 
given the opportunity to interact with some 
of Carderock’s subject-matter experts and 
were given a window into the multitude 
of career specialties that are represented 
at Carderock. Additionally, resume 
reviews, mock interviews and one-on-one 
discussions about career resources were 
provided for students’ consideration.

The NREIP Fall Engagement provided  
a very different type of internship 
experience compared to the standard 
summer program. Luu viewed the Fall 
Engagement as a sort of a pilot, which if 
proven viable, could open the door to new, 
more flexible, models for future part-time 
or school-year internships. The intern 
coordination team had reservations about 
the completely virtual format, where the 
students involved would have no chance 
of meeting each other in their far-flung 

locations. The students, however, seem 
to have become accustomed to on-line 
learning and appeared to develop strong 
collegial relationships even in the very 
short time frame. 

The part-time expectation of the internship 
provided novel challenges since each 
student had a unique class and work 
schedule to navigate in addition to 
large-group, small-group and individual 
internship responsibilities. Communication 
and flexibility became key as the intern 
teams self-organized schedules and 
document-sharing platforms. The ability  
to work on effective time management  
and enhanced teamwork skills was  
actually seen as one of the main benefits 
of the NREIP Fall Engagement, as  
stated by several students during their  
exit interviews.  

With the NREIP Fall Engagement behind 
them, the internship coordination team  
is again looking ahead to the SEAP  
(June 7 - Aug. 17) and NREIP (May 10 - 
Aug. 3) summer programs. Both programs 
will continue in virtual format for the 
summer of 2021 due to the uncertainties  
of the ongoing pandemic. 

Although COVID-19 will again prevent 
an in-person experience, the benefits of 
exposing future science and engineering 
talent to the work of Carderock are 
expected to outweigh the constraints.

For more information about the SEAP and 
NREIP internship programs or how to get 
involved in hosting student interns, contact 
internship coordinator, Rachel Luu, at 
rachel.luu@navy.mil or (301) 227-1166.

Editor’s note: Todd Hurley (Code 1031) 
contributed to this story. 

COVID-19 Prevents In-Person Internship Experience;  
Carderock Finds Solution
By NSWC Carderock Division Public Affairs

mailto:rachel.luu@navy.mil
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Carderock Provides STEM Outreach to Covenant Life School
By NSWC Carderock Division Public Affairs

Although opportunities for in-person 
programing have been rare since the onset 
of the COVID-19 pandemic, the Carderock 
Science, Technology, Engineering and 
Mathematics (STEM) and Outreach 
team was recently able to provide an 
engineering mini-course for students 
at the Covenant Life School (CLS) in 
Gaithersburg, Maryland. Bill Merryman, 
Carderock engineer and customer 
advocate in the Office of Customer 
Advocacy, volunteered to lead a two-day 
engineering course to expose students 
to engineering careers and provide them 
hands-on experience with the engineering 
design process. 

“The teachers bring in folks that would 
provide outside classes that are not typical 
to the classroom environment, to help 
them understand what it’s like to have a 
career. I was asked to help run a course 
on engineering, so I volunteered,” said 
Merryman, also a CLS parent. “This is the 
second year that I’ve been involved.”

He enlisted Suzy Otto, 
Carderock’s current Albert 
Einstein Distinguished 
Educator Fellow, as a 
lesson planner and  
co-teacher for the event. 

“I am a teacher at the 
Paris High School in Paris, 
Missouri,” Otto said. “The 
whole idea is to provide a 
two-way street between 
teachers and the DOD. It 
allows the opportunity to 
provide a teacher’s voice 
and insight, while also 
allowing the teacher to 
learn along the way.”

This engineering course 
was offered as part of 
CLS’s annual J-Term, 
a two-week period in 
January upon return from 
the holiday break that is 
reserved for exploration 
and enrichment courses, 
activities and internships. 
This year, due to the 
COVID-19 restrictions, 
CLS scaled back to only 
a one-week in-classroom 
experience during J-Term.

Fifteen students from grades 9-12 
participated in the engineering course. 
They were first challenged to consider 
how the STEM disciplines apply in their 
everyday lives, in objects as familiar  
as a pen and as complicated as a  
Navy destroyer. 

“The students could choose from about 
10-15 different classes,” Merryman said.
“We had 15 students. Suzy and Charlotte
George (Carderock’s STEM director) came
up with the project ideas while I carried
them out and briefed the students on what
Carderock is about. Due to the pandemic,
we to followed CDC guidelines and had
the students separated enough — we did
the best we could and ended up having
extreme success.”

A wide variety of engineering disciplines 
were discussed with the students, with 
Merryman and Otto showcasing their own 
engineering experiences and educational 
and career paths. Students next learned 
about and applied the engineering  
design cycle to build a tower from 

marshmallows and toothpicks. This  
simple activity introduced engineering 
concepts like prototyping and budget 
constraints, in addition to strategies for 
building a structure that balanced height 
with strength. 

“The whole point of the course is to reach 
out to the students and to help them 
understand the pros of being an engineer 
and to show them that engineering is 
a good career path if they like math or 
science,” Merryman said. “We gave them 
projects they can work on to help stimulate 
them and give them hands on stuff to build 
or design.”

The final activity for the course involved 
the construction of a mousetrap-powered 
vehicle. Each team designed their 
prototype car body, wheels and axles, and 
powering mechanism independently, with 
little prescribed instruction. This gave the 
students opportunities to problem solve 
and be creative as they cut, tied and 
glued together their parts from simple, 
often recycled, materials. They applied 

Covenant Life School (CLS) students 
experiment with different materials 
such as hot glue guns, yarn, CD’s and 
recycled plastics to create the perfect 
mousetrap powered vehicle at the school 
in Gaithersburg, Md., in January 2021. 
(Photo provided)

The final activity, or project, for the course was to build 
a mousetrap-powered vehicle using mostly recycled 
materials at Covenant Life School in Gaithersburg, Md.,  
in January 2021. Here is an up-close view of one student’s 
final product. (Photo provided)

Continued on next page
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scientific concepts such as energy 
conversion, torque, rotational motion and 
the mechanical advantage of a simple 
machine as they worked. Many groups 
found it challenging to move from an 
on-paper design to a working model with 
material and time constraints, gaining 
insight into some of the struggles that 
professional engineers also face. In the 
end, some groups were more successful 
than others, but all the students agreed 
that they had learned something and were 
confident that they would be successful.

“The whole idea is to get children 
interested in STEM while they are young, 
so they remain interested when they are 
older,” Otto said. “I think it turned out to 
be a great success. It certainly helped 
me learn — I didn’t know anything about 
Carderock before this, so I am forever 
grateful for this opportunity.”

Editor’s note: Todd Hurley (Code 1031) 
contributed to this story

Bill Merryman, Carderock engineer and Covenant Life School (CLS) volunteer, 
watches as a CLS student tests his creation of the mousetrap-powered vehicle at the 
school in Gaithersburg, Md., in January 2021. (Photo provided)

 STEM Outreach to Covenant Life School  (Continued from previous page)

https://wiki.navsea.navy.mil/display/NSWCCDCOVID19/COVID+Vaccine
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March 23, 1917
USS New Mexico (BB 40) is launched. She is the first 
dreadnought with turboelectric drive.

March 24, 1903
Adm. George Dewey is commissioned Admiral of the  
Navy, the only person to hold this rank. Upon his death 
Jan. 16, 1917, Congress deactivates the rank.

March 25, 1915
The submarine F-4 (SS 23) sinks off Honolulu, Hawaii, 
with the loss of 21 lives. It is the first commissioned 
submarine loss for the U.S. Navy.

March 26, 1942
During World War II, Adm. Ernest J. King becomes Chief  
of Naval Operations and also Commander, U.S. Fleet, 
holding both positions through the rest of the war, guiding 
the Navy’s plans and global operations.

March 27, 2007
The last known female veteran of World War I, Charlotte 
Louise Berry Winters, dies at the age of 109. She enlisted 
in the Navy in 1917.

March 28, 1944
USS Sitkoh Bay (CVE 86) is commissioned. She later 
supports the Iwo Jima and Okinawa campaigns during 
World War II and serves during the Korean War.

March 29, 1960
The first fully-integrated Fleet Ballistic Missile system test, 
an A1X test vehicle, is launched from USS Observation 
Island (EAG 154).

In the Know
This Week in Navy History
Compiled by Todd Hurley, NSWC Carderock Division Public Affairs

Fleet Adm. Ernest J. King is presented with the 
Distinguished Service Medal by President Harry S. Truman, 
in a ceremony at the White House, circa 1945.

Naval personnel examine the large implosion hole in F-4’s 
(SS 23) port side after the salvage. She is in dry dock at 
Honolulu, Hawaii, circa late August or early September 
1915. She had been raised from over 300 feet of water and 
towed into port. This view was taken from off the port bow, 
showing the submarine’s port side diving plane in the center. 

Charlotte Louise Berry Winters poses in front of the 
American Flag. In 1916, at age 19, Winters met with 
Secretary of the Navy Josephus Daniels and helped 
persuade him to allow women in the service. Upon her 
discharge after the war she continued to work as a secretary 
for the U.S. Navy in Washington, D.C., attaining the rank of 
Yeoman Second Class before her retirement in 1953.
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LER on the GO

The Labor and Employee Relations 
(LER) Branch (Code 1014) is excited to 
announce this month’s topic for LER on 
the Go: Writing Self Assessments

WHO: LER on the Go is for all 
Carderock employees.

WHAT: LER on the Go is a 30 minute 
presentation on Writing Self Assessments 
followed by a 30 minute Q&A.  

WHEN: March 23, 2 p.m. EDT  

WHERE: LER on the Go will take place 
via Microsoft Teams. 

To join, click on the below or call-in 
using the conference call # provided:

https://teams.microsoft.com/l/
meetup-join/19%3ameeting_MGU
0NzIzMGItZjlhOS00MTA4LTgxODk
tYWMxYjkyZGQ0NDgx%40thread.
v2/0?context=%7b%22Tid%22%3a
%2221acfbb3-32be-4715-9025-1e2
f015cbbe9%22%2c%22Oid%22%
3a%225e811300-9d0b-40b5-a7e5-
224e2788005b%22%7d 

Conference Call #: +1 571-388-3904 
Participant Code: 597 895 165#

Bring your coffee and come talk Self 
Assessments with us!

***PPL follow-up from our 
    February event:***  
https://wiki.navsea.navy.
mil/display/NSWCCDHR/
Labor+and+Employee+Relations#

https://www.surveymonkey.com/r/
KMGWX3N

The POC for this event is Meredith 
Miller: meredith.a.miller@navy.mil,  
or 215-897-2694.

Updated FY21 Mandatory Training 

There have been recent changes to Mandatory Training for FY21. Many of these are 
updates to existing trainings and the re-addition of CUI Training. Note the changes  
below on the updated Training Flyer and Suggested Calendar posted in the March 18 
all-hands email.

• FY21 Operations Security (OPSEC) is now titled NOST-USOPSEC-4.0

• FY21 Level One Antiterrorism Training is now CENSECFOR-AT-010-2.0

• FY21 NAVSEA Intro to Controlled Unclass Info Training is TWMS-686564
(Please do not send completion certificates unless TWMS hasn’t updated
completion status after 48 hours)

If you have already taken any of the older versions of training NOST-USOPSEC-3.0 
or CENSECFOR-AT-010-1.0 you will not have to take the current versions for FY21 
Mandatory Training compliance.

Utilize the Suggested Calendar (posted in March 18 all-hands email) of training 
completion to help you complete trainings in a manageable timeframe.

For questions or concerns, contact Renard Walker, Mandatory Training Program 
Manager, at renard.walker@navy.mil.

Derivative Classifier Training 

Classifying information protects national security by limiting access to individuals 
with the appropriate clearance level and “need-to-know.” Derivative classification 
is defined as a process of determining whether information to be included in a 
document or material has been classified and, if it has, ensuring it is identified as 
classified information. Classified information is derivatively classified whenever it 
is extracted, paraphrased, restated or generated in a new form. The duplication or 
reproduction of existing classified information is not derivative classification.

All NSWCCD government employees and contractors must complete annual 
Derivative Classifier training (requirement recently changed to annually). TWMS  
has several derivative classifier training courses listed, but NSWCCD employees 
must take #571920, NAVSEA WEB-BASED TRAINING FOR DERIVATIVE 
CLASSIFIERS CLP’S.

For questions, contact the Information Security Team: Ryan Mathsen  
(ryan.mathsen@navy.mil), Vicky Davis (Vicky.davis@navy.mil) or Leilani Serrano 
(Leilani.serrano@navy.mil) or call 301-227-1408.

Bible Study and 
Morning Prayer

Bible Study Group, Tuesday Noon, now via conference call. 

Morning Prayer, Monday mornings, Meet at 7:45 to 8 a.m. via conference call. 

POC is Joe Osborne at 301-227-5218 or joseph.osborne@navy.mil.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGU0NzIzMGItZjlhOS00MTA4LTgxODktYWMxYjkyZGQ0NDgx%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%225e811300-9d0b-40b5-a7e5-224e2788005b%22%7d
https://wiki.navsea.navy.mil/display/NSWCCDHR/Labor+and+Employee+Relations#
https://wiki.navsea.navy.mil/display/NSWCCDHR/Labor+and+Employee+Relations#
https://wiki.navsea.navy.mil/display/NSWCCDHR/Labor+and+Employee+Relations#
https://www.surveymonkey.com/r/KMGWX3N
https://www.surveymonkey.com/r/KMGWX3N
mailto:meredith.a.miller@navy.mil
mailto:renard.walker@navy.mil
mailto:ryan.mathsen@navy.mil
mailto:Vicky.davis@navy.mil
mailto:Leilani.serrano@navy.mil
mailto:joseph.osborne@navy.mil
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March 23 - 29, 2021All Hands
Systems Engineering Certificate 

Carderock and the Naval Postgraduate School (NPS) have partnered to provide a four-course distance learning opportunity to the 
workforce. Graduates receive a Systems Engineering Certificate. The deadline to enroll is July 6, 2021. Classes begin on Sept. 28, 2021, 
with the following curriculum: 
• Fall FY22 – SE3100 Fundamentals of Systems Engineering

• Winter FY22 – SI3400 Fundamentals of Project Management

• Spring FY22 – SE3050 Fundaments of Digital Engineering MBSE

• Summer FY22 – SE4012 Management of Advanced Systems Engineering
The live lectures are given weekly where you can watch them on your NMCI or home computer. If you are interested, refer to the March 11 
all-hands email to review the flyer for important details. Some of the courses also provide credits toward the Defense Acquisition Workforce 
Improvement Act (DAWIA) engineering functional area.

After the July 6 enrollment deadline, NPS will forward applications to Carderock Division for final down-select consideration, with 
supervisors’ consideration, to fill approximately 25 slots. Tuition costs are approximately $2,200 per course, to be paid with NSWCCD 
funds (direct/IOH). Your Individual Development Plan (IDP) must also be updated in the Total Workforce Management System (TWMS) 
to reflect the program.

For questions, contact POC Deputy Department Head Ross Hempel (Code 801) at ross.hempel@navy.mil.

Carderock Blood Drive

Carderock will host the Armed Services Blood Program (ASBP) blood drive at West Bethesda for the first time in more than a year. The 
drive will be held in the lobby and Annapolis Room in Building 60 on March 23 from 7:30-11:30 a.m. EDT. Read about the changes to the 
program in the March 18 all-hands email and consider making a life-saving donation.

While the COVID-19 pandemic has dramatically changed our operations during the past year, the need for a steady blood supply to 
support our armed forces has not diminished and they are counting on our help. To meet that need, the blood drive will change, as well. 
In order to protect the employees of both Carderock Division and the ASBP, the following protective measures have been added:

• COVID-19 symptom screening of both ASBP staff and NSWCCD employees

• Additional PPE for ASBP staff

• Donors must wear facemasks (already required throughout Carderock)

• Increased physical distancing of donation processes

• Additional cleaning of equipment including phlebotomy chairs

• Increased hand hygiene

The risk mitigation plan and resumption of ASBP blood drives at Carderock while at HPCON Charlie has been approved. Additionally, the 
FDA approved changes to national eligibility policy that enable some to donate who were previously prohibited. These changes include:  
• Travel to malaria-endemic countries have changed from 12 months to three months.

• Tattoos, body and ear piercings, and nonprescription drug injections done in a parlor not regulated from the state has changed
from 12 months to three months.

• All sexual activity deferrals have changed from 12 months to three months.

• We also have an update in the deferral process if you have received the COVID-19 vaccine. If you received the Moderna or
Pfizer vaccine the deferral period is 14 days from the date of injection. If you have received any other COVID -19 vaccine, such
as the Astra Zeneca trial, there is a deferral period of one year.

For more information on the Carderock blood drive visit: https://cuthill.aw3s.navy.mil/intra/code10/hr/blood_drive/

Appointments can be made online at https://www.militarydonor.com using sponsor code: CARD. Walk-ins are also welcome.  
For questions about blood drives, contact Carderock Blood Drive Coordinator Michael Phillips (Code 1023) at michael.p.phillips@navy.mil, 
or at 301-227-0002. 

mailto:ross.hempel@navy.mil
https://cuthill.aw3s.navy.mil/intra/code10/hr/blood_drive/
https://www.militarydonor.com
mailto:michael.p.phillips@navy.mil
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March 23 - 29, 2021All Hands
Mandatory DoD Stand Down on Extremism 

Below is updated information on our upcoming stand down with the link and dial-in information for each session. These sessions will not 
be issued as calendar invites, so keep this as a one-stop source for session information and registering your attendance. 

As stated in CAPT Hutchison’s email, dated March 12, all Carderock employees (government and/or military) must attend one of the 
sessions below and report attendance to complete this requirement.

Our leadership is required to report back to headquarters no later than March 31 that 100% of our workforce has participated in this stand 
down. In response to that directive – and to make this stand down easily accessible to everyone despite varying schedules – six sessions 
are available via MS Teams LIVE (which offers the viewer the option to turn on captions). Each session will also have ASL interpretation.

SESSION INFO 
(Remove “no-click” and paste link into browser. Select “Launch TEAMS app”, or “Watch on the web instead.” Chrome or Edge browsers 
provide the most reliable connection.)

Session 3: Tues., March 23, 12-1:30 p.m. EDT

Dial-in information: 571-388-3904; Passcode: 314 236 789#

  

Session 4: Wed., March 24, 12-1:30 p.m. EDT

Dial-in information: 571-388-3904; Passcode: 123 194 178#

  

Session 5: Thurs., March 25, 12-1:30 p.m. EDT

Dial-in information: 571-388-3904; Passcode: 627 610 021#

  

Session 6: Tues., March 30, 12-1:30 p.m. EDT

Dial-in information: 571-388-3904; Passcode: 460 323 459#

RECORDING ATTENDANCE

Recording your attendance at any one of the sessions noted above completes your requirement. After you have finished your stand down, 
visit https://wiki.navsea.navy.mil/display/NDSDOE/NSWCCD+Stand+Down+on+Extremism+Home to receive credit for attending the 
event. Recording your attendance using the provided Wiki link completes your requirement. Every employee should record attendance as 
soon as possible, so we can have an accurate accounting that all hands have attended the stand down. If technical difficulties prevent you 
from recording your attendance using the wiki link, contact your supervisor/admin officer who may submit on your behalf.     

This stand down is intended for government civilians and military personnel only. Contractors are not authorized to charge labor hours 
toward this topic.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MmJjY2RkZDQtODE0MC00MmIxLTk3YjMtNmFjOGEzZThj
ZGI0%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%
3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d

https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTkxOTg2ZTYtMDk2ZS00M2M1LTliN2EtNTU1NmFjN2E0Y
TZl%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3
a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d

https://teams.microsoft.com/l/meetup-join/19%3ameeting_OGIyNmE5YWQtNDE2OC00NzU2LTg0YTItZWQ0M2UwZTh
mMDdi%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%2
2%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MzE3MThjNGEtMTg3Ny00ZWY5LTk2MDItYTNiOGNmMDV
kYTk2%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22
%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d

https://wiki.navsea.navy.mil/display/NDSDOE/NSWCCD+Stand+Down+on+Extremism+Home
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MmJjY2RkZDQtODE0MC00MmIxLTk3YjMtNmFjOGEzZThjZGI0%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MmJjY2RkZDQtODE0MC00MmIxLTk3YjMtNmFjOGEzZThjZGI0%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MmJjY2RkZDQtODE0MC00MmIxLTk3YjMtNmFjOGEzZThjZGI0%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTkxOTg2ZTYtMDk2ZS00M2M1LTliN2EtNTU1NmFjN2E0YTZl%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTkxOTg2ZTYtMDk2ZS00M2M1LTliN2EtNTU1NmFjN2E0YTZl%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTkxOTg2ZTYtMDk2ZS00M2M1LTliN2EtNTU1NmFjN2E0YTZl%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_OGIyNmE5YWQtNDE2OC00NzU2LTg0YTItZWQ0M2UwZThmMDdi%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_OGIyNmE5YWQtNDE2OC00NzU2LTg0YTItZWQ0M2UwZThmMDdi%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_OGIyNmE5YWQtNDE2OC00NzU2LTg0YTItZWQ0M2UwZThmMDdi%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MzE3MThjNGEtMTg3Ny00ZWY5LTk2MDItYTNiOGNmMDVkYTk2%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MzE3MThjNGEtMTg3Ny00ZWY5LTk2MDItYTNiOGNmMDVkYTk2%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MzE3MThjNGEtMTg3Ny00ZWY5LTk2MDItYTNiOGNmMDVkYTk2%40thread.v2/0?context=%7b%22Tid%22%3a%2221acfbb3-32be-4715-9025-1e2f015cbbe9%22%2c%22Oid%22%3a%2272a7e1c5-faab-45d4-bdb2-bb1f4db7f3ae%22%2c%22IsBroadcastMeeting%22%3atrue%7d
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All Hands

 FY21 NAVSEA Active Shooter Training – DUE Dec. 31  TWMS-660066

 FY21 DoD Cyber Awareness Challenge DOD-IAA-V18

 FY21 Privacy and Personally Identifiable Information (PII)
Awareness Training DON-PRIV-2.0

 FY21 SAPR Refresher Training TWMS-631936

 FY21 Records Management DOR-RM-010-1.2

 FY21 Workplace Violence Prevention TWMS-658532

 FY21 Combating Trafficking in Persons (CTIP) DOD-CTIP-4.0

 FY21 NAVSEA Counterintelligence Awareness
(CIAR) Training DON-CIAR-1.0

 FY21 NAVSEA Annual Security Refresher TWMS-681607

 FY21 Operations Security (OPSEC) NOST-USOPSEC-4.0

 FY21 Level One Antiterrorism Training
CENSECFOR-AT-010-2.0

 NAVSEA Derivative Classification Training
TWMS-571920

 Prevention of Sexual Harassment* TWMS-613963

 No FEAR Act* (Every two years) TWMS-613957

 FY21 NAVSEA Intro to Controlled Unclass Info Training TWMS-686564


*Completions made since 10/1/19 valid through EOY

 

All Training Due by Sept. 30 unless otherwise noted. 

FY 2021
 MANDATORY TRAINING Version: 4

Updated: 
3/10/2021

For more information, please visit the Mandatory Training Wiki Page: 
https://wiki.navsea.navy.mil/display/WDP/Mandatory+Training 

Or Contact: 
Renard Walker – renard.walker@navy.mil  301-227-3474 
Linda Florian – linda.florian@navy.mil  301-227-5632 https://twms.dc3n.navy.mil 

 

Government 
employees  

must take ALL 
courses. 

Contractors must 
take all courses 

in GREEN. 






